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#112 – Membership Requirements
Date Issued: 06/10/2005
Date Last Revised: 10/1/2011

Purpose and Scope:  

To establish a written policy outlining membership programs of the Polk City Fire Department. This policy applies to all applicants and members of the department.

Definition:

Recruit – Individual whose application for membership has been approved and maintains the required participation standards.  Probationary period is 6 months unless released from probation by the Chief.  Recruits have no voting rights on matters coming before the membership.
Active Member – Individual whose application for membership has been approved, has met the probationary requirements, maintains the required participation standards, and has met the certification requirements per Policy #119.  Only active members are allowed to vote on matters that may come before the membership.
Honorary Member – Individual, who has been an active member for no less than 10 years, has rendered outstanding service to the Department and, or upon whom the Fire Chief cares to bestow this honor.  Honorary members may participate in non-hazardous functions.  Honorary members shall have no voting rights on matters coming before the membership. 
FTE – Part time positions paid hourly combined to equal Full Time Equivalent.  

Paid On Call – On call positions where compensation is a minimal on call hourly compensation and set POC rate for call responses.

General Membership Requirements:

Any person regardless of race, creed, religion, or sex, who is of good character, shall be eligible for membership.  Prospective members must meet the following qualifications:

1. Must be at least 18 years of age (21 years of age to drive in emergency conditions).

2. Must be a United States citizen.

3. Must be able to speak, read, write and understand English.

4. Must be a high school student, graduate, or have completed the G.E.D.

5. Must be of good moral character and have acceptable student or work references. 

6. Must be able to physically perform the duties of the job as described in Policy #145 (General Description of Fire & EMS Activities).

7. Must possess a current Iowa driver license. 

8. Must have an acceptable driving record and acceptable criminal background. (Background investigation criteria for rejection: Any felony conviction, any current or recent suspension or restriction of driver’s license which is the result of legal action be it a court or administrative agency, or any recent criminal activity that is determined by the Fire Chief to be undesirable).  

9. Must pass physical examination as described in Policy #146 (Medical Evaluation Program).

10. Members must successfully complete the orientation and new recruit training program in the allotted time and meet requirements for meeting and call response during the new recruit training period.
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Resident – Paid On Call
Program covers those people who live in Polk City or within 6 minutes of the Fire Station and have a desire to be an emergency responder.  These members are permitted to be on call from home and respond to the station when we have a call.  



These members are subject to the general membership requirements listed above and:

1. Must submit a minimum of 48 hours of availability per month, including one Friday or Saturday night and one weekend daytime shift.


2. Residency requirement (must live within 6 minutes of the Polk City Fire Station).

3. Must attend 75% of department trainings and meetings quarterly.

4. Firefighter and EMT education provided by and paid for by Polk City (with contract).

5. Individual fire and EMS gear issued.
6. Compensation follows POC per call rates.
7. Two year commitment required.
Non-Resident – Paid On Call

Program covers those people who live outside of Polk City or further than 6 minutes from the Fire Station and have a desire to be an emergency responder.  These members are required to be at the Fire Station or within 6 minutes of the Fire Station while on duty crew.  Living and sleeping quarters are provided at the Fire Station.


These members are subject to the general membership requirements listed above and:

1. Must submit a minimum of 48 hours of availability per month, including one Friday or Saturday night and one weekend daytime shift.


2. Must be at the Fire Station or within 6 minutes of the Fire Station during scheduled duty crew hours.

3. Must attend 75% of department trainings and meetings quarterly.

4. Firefighter and EMT education provided by and paid for by Polk City (with contract).

5. Individual fire gear, face piece, and helmet issued.
6. Compensation follows POC per call rates.
7. Two year commitment required.

Administrative Only

This program is designed for people who wish to give back to their community by being a member of the Polk City Fire Department, but are not interested in responding to emergencies.  Positions include: Human Resources, Administrative Assistant, Handy man, Web Administrator, Information Technology, and Maintenance.

These members are subject to the general membership requirements 1-5 listed above.
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Internship – Paid On Call

This program covers those students enrolled at DMACC or other educational institution for Fire or EMS.  Those students who live outside of Polk City or further than 6 minutes from the Fire Station are required to be at the Fire Station or within 6 minutes of the Fire Station when on duty crew.  Living and sleeping quarters are provided at the Fire Station.  Students who live in Polk City are permitted to respond to calls from home when on duty crew.


These members are subject to the general membership requirements listed above and:

1. Must be a student of DMACC or other educational institution for Fire or EMS, in good standing with the college, and accepted into the program.

2. Must submit a minimum of 24 hours of availability per month.

3. Must be at the Fire Station or within 6 minutes of the Fire Station during scheduled duty crew hours.

4. Must attend 75% of department training and meetings quarterly.

5. Firefighter and EMT education paid for by intern (no contracts)

6. Fire gear, face piece, and helmet available at station.
7. Compensation follows POC per call rates.

Part Time
Program covers any member that wishes to cover FTE positions (paid hourly).  Part Time classification can be combined with Resident – Paid on Call or Non-Resident - Paid on Call programs.



These members are subject to the general requirements listed above and:

1. Must be an Active Member to fill FTE staffing.

2. Must submit a minimum of 48 hours of availability per month during FTE staffed hours.  If combined with a POC program, these hours are in addition to the POC availability requirements.
3. Must attend 75% of department trainings and meetings quarterly.

4. Firefighter and EMT education provided by and paid for by Polk City (with contract).

5. Individual fire and EMS gear issued.
6. Compensation follows established hourly pay rates.
7. Two year commitment required.
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